
Electing safety and health 
representatives (SHReps)
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Electing SHReps can increase participation and improve consultation between employees and employers on safety and health matters at  
the mine.

Elected safety and health representatives incur no civil liability in relation to their performance or the functions they carry out, and it is illegal for 
employers to discriminate against or disadvantage someone because they are an SHReps.

Who is starting the election process?

Employer Employee

Employee asks employer 
to start election process

Employer invites employees to appoint delegate(s) to 
participate in consultation about the election (must 
occur within 21 days of a request from an employee)

Employer and employee delegates must discuss and 
agree on the matters relevant to the election of SHReps

Additional delegates may be required under an election 
scheme

Is there more than one candidate?Who is eligible for election?

• Any employee who works at the 
mine

• SHReps representing 
underground mine workers 
must have at least 12 months of 
underground mining operations 
experience

• Contractors and their employees 
if covered by an election scheme

Conduct election 
as agreed during 
consultation and in 
accordance with an 
election scheme (if 
there is one)

Every employee to be 
directly represented by 
the elected SHRep is 
entitled to vote

Election must be by 
secret ballot

Yes No

Successful candidate holds office for two years and ten 
days from date of election

No ballot is required and 
the candidate is duly 
elected

Person conducting the election must notify the results 
to the:

•  person(s) elected as SHReps
• employer
• State Mining Engineer via the Department’s Safety 

Regulation System (SRS). 

Employer and employee delegate(s) 
must agree on:

• the number of SHReps to be 
elected

• how and when the election 
process will be conducted

• who will conduct the election
• how a casual vacancy will be 

filled
• the areas, matters and kinds of 

work over which the SHReps will 
exercise their functions

In addition to these matters, if the 
parties at the mine require more 
flexibility to elect SHReps, an 
election scheme may be considered 
and agreed on

Election scheme agreements must 
be in writing and may apply to:

• a distinct employee group
• one or more mines
• contractors and their employees

If no agreement on issues about 
the election, matter can be referred 
to the State Mining Engineer

Government of Western Australia
Department of Mines, Industry Regulation and Safety

Mines Safety and Inspection Act resources 
are available at www.dmirs.wa.gov.au




